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Request for Percentage Change in Determination of Merit

Typically tenure track and tenured faculty members are evaluated using 60% for teaching, 30% for research, and 10% for service based on the standard workload.  This means that contract faculty will teach a 1.5 teaching load as specified in the contract.  All faculty are expected to advise students.  Ratings for teaching, research and service taken from annual performance evaluation reports are weighted according to the 60/30/10 and 90/10 distributions.  If you wish to adjust these percentages, please bear the following in mind:

1. Tenure-track faculty are not allowed to reduce the research percentage.

2. All faculty members must engage in service.

3. Tenured faculty who wish to increase or decrease their teaching, research, or service percentage for evaluation purposes must do so in accordance with 

Section 250.400 of the 2009-2012 Collective Bargaining Agreement.

4. Tenured faculty seeking promotion must satisfy the Criteria for Promotion and Tenure Evaluations of Faculty Performance as outlined by the 7.12 documents.  A change in the standard workload may have an impact on faculty in fulfilling these criteria.    

If you are interested in making any of the above changes, fill out this form, obtain your department head’s approval, and forward to the Dean’s Office for final approval no later than March 15 of the year in which the change is requested.  You will be receive a decision on your request by March 31.  Agreements are in effect for a calendar year, January 1 through December 31, and must be renegotiated for each academic year.  

Name 

Enter name



Department
Enter department
Rank

Enter rank



Merit Year
Enter year
 

 

Request for percentage change in determination of merit for the year indicated above

            _____% teaching          _____% research         _____% service

 Reason(s) for Request
 Enter reason(s)
Approved:

Department Head / Date

 

Dean / Date


 

