
POLICY STATEMENT ON SEXUAL HARASSMENT  

Sexual harassment in any situation is reprehensible. It subverts the mission of the University, and 

threatens the careers of students, faculty, and staff. It is viewed as a violation of Title VII of the 

Civil Rights Act of 1964. Sexual harassment will not be tolerated at the University of Minnesota, 

Duluth. For the purpose of this policy, sexual harassment is defined as follows:  

Unwelcome sexual advances, request for sexual favors, and other verbal or physical  

conduct of a sexual nature constitutes sexual harassment when (1) submission to such  

conduct is made either explicitly or implicitly a term or condition of an individual’s  

employment or academic advancement, (2) submission to or rejection of such  

conduct by an individual is used as the basis for employment decisions or academic  

decisions affecting such individual, or (3) such conduct has the purpose or effect of  

unreasonably interfering with an individual’s work or academic performance or  

creating an intimidating, hostile, or offensive work or academic environment.  

It is the responsibility of everyone within the University community to uphold the requirements of 

Title VII and other laws prohibiting sexual harassment and/or sexual violence. The academic and 

working environment of the University must be kept free of these negative influences. Sexual 

violence is an extreme form of sexual harassment involving physical violence against an 

individual. Such incidents may constitute criminal violations and also are a violation of the sexual 

harassment policy of the University.  

Justice requires that the rights and concerns of both complainant and respondent be fully 

assured. The University shall make every effort to assure and protect these rights, and shall 

undertake no action that threatens or compromises them.  

In determining whether alleged conduct constitutes sexual harassment, those entrusted with 

carrying out this policy will look at the record as a whole and at the totality of the circumstances, 

such as the nature of the sexual advances and the context in which the alleged incidents occurred. 

The outcome of the investigation will be based on an evaluation of the facts on a case-by-case basis. 

For more information regarding this policy or your rights, please call the Director of the Office of 

Equal Opportunity at 726-6849 or the Intake Coordinator at 726-6827.  

The University of Minnesota is an Equal Opportunity Educator and Employer.  

 


