[image: image1.jpg]MEMORANDUM OF UNDERSTANDING
BETWEEN ‘ x
UNIVERSITY OF MINNESOTA
AND
AFSCME, COUNCIL 5, AFL-CIO

This Memorandum of Understanding is made and entered into this 20™ day of
September, 2007, by and between the University of Minnesota, hereinafter referred to as
the EMPLOYER and AFSCME, Council 5, AFL-CIO and its affiliated locals, hereinafter
referred to as the UNION.

The parties agree to the following provisions as settlement of the strike that
occurred from September 5, 2007 through September 21, 2007.

NON-RECRIMINATION

The employer shall not engage in any type of reprisal against an employee,
including an employee without perih [_‘ nt status (probationary employees, temporary
ation in the strike.

The Union does not condon\e“ or support any illegal act against any employee or
person for non-participation in the strike and strike-related activities and will actively
seek to discourage any such actions against such people:

Tu

SENIORITY

For purposes of Article 12 (Seniority-Unit 4) and Article 24 (Seniority-Units 6 &
7), continuous service shall include the time anemployee was on strike. For purposes of
Article 6 (Vacation Leave-Unit 4) and Article 16 (Vacation Leave-Unit 6 & 7), length of
service requirement shall include the time an employee was on strike.

VACATIE)N AND LEAVES OF ABSENCE

All employees who had received the approval of their supervisor to be on
vacation, sick leave or on a leave of absence on September 22, 2007, shall not be required
to return to work until the approved completion date of the vacation or leave of absence.

UNION LEAVE

The fourteen (14) day notice for Union Leave in excess of one (1) day shall be
waived so Local Union delegates can attend the AFSCME Council 5 Convention,
September 27, 2007 through September 29, 2007.
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The calendar days between September 5, 2007 and October 4, 2007 inclusive
shall not be considered as calendar days for the purposes of the time limits specified in
Article 21 (Grievance Procedure) of the Agreement.

HOURS OF WORK

The Appointing Authority shall establish a work schedule starting 12:01 A.M.,
September 22, 2007 for the return to work of employees. Employees shall begin to return
to work on the early shift on September 22, 2007. Employees shall have until the start of
their regularly scheduled shift on Thursday, September 27, 2007 to report to work.

VACANCIES, FILLING OF POSITIONS -

All employees who participated in the strike shall be returned to the position,
shift, work area, and schedule that they held immediately preceding the strike except for
those areas which are temporarily modified due to the strike.

HEALTH INSURANCE

Time spent on strike shall be counted as time worked for purposes of insurance
eligibility.

In witness whereof, the parties hereto have set their hands this, 20" of September, 2007.

FOR THE UNION

FOR THE EMPLO
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