
UMD Department of Social Work
SW 8802 Field II Seminar - Section 1
Summer 2006

INSTRUCTOR:
 Anne Tellett, MSSW, Ed.D. 
OFFICE: 

203 Bohannon 
PHONE: 

726-7679 or 1-888-534-9734 (ext 7679)
FAX: 


218-726-7185
E-MAIL:  

atellett@d.umn.edu 
OFFICE HOURS: 
Before and after field seminars and by appointment

SEMINARS:
	SEMINAR DATE
	SEMINAR TIME
	LOCATION

	Thursday , May 18
	 8:30-9:30 am
	 Planning meeting 

	Thursday, June 1
	1 – 4 pm
	UMD Library Room 305

	Wednesday, June 21
	 9am -1 pm
	Fond du Lac Human Services

	Wednesday, July 26
	11am – 3pm
	East Hillside PATCH

	Wednesday, August 9
	11am – 3pm
	UMD



COURSE DESCRIPTION

The focus of Field II is on developing the knowledge and skill base for advanced generalist practice. Students are involved in micro, mezzo, and macro level interventions at their designated field placement agencies. In addition, there is an emphasis on autonomous practice, the integration of theoretical developments, and cultural competence skill development. The degree of involvement on each level will vary with individual agency placements. 

COURSE OBJECTIVES

By the end of the concentration year, the student is expected to have achieved the following expectations in their field placement:

Demonstrate advanced micro practice skills which address complex issues with individuals, families and/or small groups. 

Demonstrate advanced mezzo practice skills to address issues at the organizational level of practice by engaging in administrative, program development, organizational change and/or supervisory activities.

Demonstrate advanced macro practice skills by addressing complex issues through community development, social action, social planning, and/or systemic change strategies to advance social and economic justice.

Incorporate appropriate theoretical developments and research findings into one’s own practice at all three levels. 

Demonstrate a high level of interpersonal skills at all levels of advanced practice.

Demonstrate the ability to analyze policy issues and assess their impact on practice at all levels of advanced social work practice.

Demonstrate the ability to conduct evaluations, integrating principles learned in their MSW course work, at a direct practice, organizational and community level.

Identify and apply social work values and ethics at a micro, mezzo, and macro level of social work practice.

Demonstrate the ability to practice autonomously, be self-reflective, and incorporate feedback into one’s professional practice.

Demonstrate a professional level of competence in critical thinking skills and their expression in oral and written communications.

Demonstrate a professional level of competence in the knowledge and skills relevant to issues of human diversity (people of color, gay/lesbian/bi-sexual/transgender and other oppressed populations).
Demonstrate culturally competent skills in assessment and intervention at a personal and organizational level.

TEACHING AND LEARNING METHODS

Course content is conveyed through development and completion of a learning contract, in-person evaluation meetings throughout the semester, journaling/webx assignments, assigned readings, student presentations, and discussion and consultations within seminars.  In the field the student learns by immersion in the field agency, and through weekly supervision meetings with an MSW supervisor.
Learning Contract

A learning contract/plan must be developed in consultation with the Field Supervisor and the Field Liaison within the first two weeks of the beginning of the placement.  It may be reviewed informally at the midterm and will be reviewed formally in a final evaluation at the end of the summer.

Field Placement Evaluations

The student is responsible for setting up appointments with the Field Supervisor

and the Field Liaison ( to review the learning contract at the beginning of the placement and to evaluate the your learning process at the conclusion of the placement.)  
Journals
You will be required to keep a journal of your placement learning experience with weekly entries.  In each weekly journal entry you will address the following:

a. Learning Experiences: What learning activities did you participate in during the week and what did you learn during the week in placement? (usually about ½ page)
b. Subjective Responses: What were your thoughts and feelings about your 

learning experiences of the week? 

c. Learning Application & Integration: This pertains to the application and 

integration of your various classroom learning and reading to your work with clients and client systems. To what extent were you able to connect the knowledge, theories, values and skills used in advanced generalist practice? Be specific; name theories and concepts; give informal references; describe what you did or observed in the field placement that either confirmed or challenged your course learning.  
Journals should be typed and submitted by e-mail in Word Document format. Include in each journal entry the three aspects listed above. Clearly identify each section in the entry. A total of twelve journal entries are due, starting with the first week of your field placement. Please number each week’s entry based on when you begin your placement.
Journals will be due for review on Monday June 12th, June 26th, July 10th, July 24th, August 7th, August 21st  and the day following your last day at your field placement (upon completion of the required 480 hours) or no later than Wednesday, August 31st. They will be returned to the student with the Field Liaison’s notations. 
Reading and assignments:

There is not a text for Field II.  Instead, we read from the social work literature, and process the readings either in classroom discussion or in specific assignments (outlined in schedule at end of the syllabus).  The following topics will be supplemented with assigned readings throughout the semester. 

· Advanced generalist practice roles and responsibilities

· Cultural competence self and agency assessment

· Ethical decision making
· Integration of theory and practice
· Professional self care

· Other topics of interest to class members
Assignments will be completed through threaded discussion.  Students will participate in “threaded discussion” using the Web Crossings format accessed through the UMD web page. Threaded discussion address is http://www.d.umn.edu/webx. The instructor will post discussion questions throughout the summer. Students unfamiliar with “threaded discussion” should complete the on-line web crossing guided tour.

Student Presentations:  

Each student will be asked to focus on an area of special interest to them, present the material to the rest of the class, and conduct a class discussion of the material.  The goal is for you to explore an area of particular interest, and then teach others what you learned.  

· Topic should relate to advanced practice and have relevance to your field agency.

· Presentation must include a component for class discussion (analysis/ assessment/ theory integration.)

· I encourage you to see this as an opportunity to deepen your knowledge and awareness as a social worker, by focusing on a topic of interest that you wish to know more about as you complete your field experience.  I also encourage you to use creative means for teaching your topic:  use film, demos, special guests and/or audience participation.  
· Don’t forget to be aware of the theory and research that supports your topic, and include this in your presentation.   I will ask you to hand in a reference list documenting the sources you used in preparing your presentation.  You should have from 1-5 references.


Seminar Attendance, Participation and Field Hours

Student attendance at all Field Seminars is required. Except for emergencies, absences should be approved ahead of time with the instructor. Significant written assignments will be required for missed seminars. If assignments are not completed and handed in, an incomplete will be issued at the end of the semester.  The active participation of each student in the seminar is expected in order to maximize the value of your learning experience and to contribute to the learning of fellow students. 
Seminars will typically involve a check-in amongst students, a time for group consultation and problem solving, an exercise in self awareness and self care, and a student presentation on a topic.  

The field seminar itself is designed to support and enhance field learning experiences by providing the time and opportunity for:

· discussion of current issues and concerns arising from agency expectations and experiences.
· integration of classroom learning and their practical experience in their agencies.
· advanced generalist case study discussion.
· discussion of placement agencies within the context of their service delivery systems.
· ongoing student interaction and mutual feedback concerning agency learning experiences.
· expressing any personal placement difficulties being experienced (i.e. sexual harassment, discrimination). Students are expected to openly share their feelings and thoughts about their Field experiences, including ethical dilemmas and practice problems. In doing this, they will work collaboratively with the other students and the Seminar Instructor to process what they have been experiencing and to address problematic issues.
Field seminar should serve as a resource for personal and professional growth, by providing a safe and professional setting where you can reflect on and process your experiences, explore your interests and give and receive support.  
Field Hours:

Students in Summer Field II spend 40 hours per week, over three months during the summer, for a total of 480 hours in their agencies. These hours must be recorded by the student and verified by the agency supervisor.  You may count the 15 hours of seminar time as part of your 480 total.  

At least 10% (48 hours) of the field placement activities must focus on working with diverse populations and demonstrating cultural competence.
GRADING

Grading is on a satisfactory/not satisfactory basis only. The grade is determined by the Field Liaison, who uses the input provided by the Agency Supervisor. Each student will be evaluated according to the following criteria:

1. Completion of the 480 hours of Field Placement.
2. Fulfillment of the learning contract/plan.
3. Completion of all weekly journal entries (rewrites will be required when journal entries are not in accordance with stated standards).
4. Attendance and participation at the Field Seminars, including the on-line session.
5. Completion of all seminar assignments and presentations.
6. Submission of all required forms to the Field Liaison for the student Field II file. 
7. Review of the Student Performance Evaluation forms and the evaluations with the student and Field Supervisor. 

8. Submission of the student’s evaluation of the placement agency (completed at the end of the field placement). 

9. Submission to Kathy Heltzer of an electronic version of the field placement Agency Application. 
Note: Summer field does not correspond with the regular UMD summer semester system.  Thus, a grade of X will be given at the time grades are due.  When you are finished with all assignments and hours, a grade will be issued.

SPECIAL NOTES

· My highest priority is for our classroom and course work to facilitate participation and exchange.  I am eager to make accommodations to guarantee to students with disabilities access to class sessions, course materials, and the activities of the class. You are encouraged to contact the Access Center-Disability Services to discuss and arrange reasonable accommodations (102 Kirby Center, tel. 726-8217).   In addition, please let me know as soon as possible if you have a disability for which accommodations will be requested.  Note that you are under no obligation to disclose the nature of your disability to me or other faculty.
· Students wishing to take an incomplete for the course must submit a departmental incomplete request form to the instructor for advance approval. Students can not enter Field II with an incomplete from Field I.

· We can assume that discrimination exists in many forms (e.g., sexism, racism, classism, ageism, homophobia, anti-Semitism, etc.). Any critical understanding of these various “isms” means that we need to recognize that we have been taught misinformation about our own group as well as about members of other groups. This is true for dominant (e.g., white, male, upper class, heterosexual, able-bodied, etc.) and oppressed (e.g., people of color, women, poor and working class, gay/lesbian/bisexual/transgendered, disabled, Jewish, Muslim, etc.) group members. Based on these assumptions, then, let’s agree that we cannot be blamed for misinformation we have learned, but we will be held accountable for repeating information after we have learned otherwise. People and groups are not to be blamed for their oppressed positions. Let’s assume that people are always doing the best they can. Let’s actively pursue information about our own groups and those of others. Let’s share information about our own groups with other members of the class but never demean, devalue, or in any other way put down people for their own experiences. We each have an obligation to actively combat myths and stereotypes about own groups so that we can break down the walls which prohibit group cooperation and group gain. Let’s create a safe environment for open discussion.

· Confidentiality in accordance with Social Work Ethics is required in this course, which is based on students’ real experiences in the field.  Please use initials or a code name when referring to clients in your journals.  In class discussions should be kept confidential with regard to your fellow students, as well as with your own and their clients and agency issues.  

PORTFOLIO PRODUCTS GENERATED IN FIELD II:
Learning objectives and possible Field II learning products
	Learning objective 
	Possible Field II assignment/Learning Product 

	2.   Practice within the values and ethics of the social work profession and with an understanding of, and respect for, the positive value of diversity with an emphasis on American Indian families and communities. 
	Written documentation of a practice situation where the NASW Code of Ethics is applied using a specific screening tool, as found in the literature.



OR

Special seminar assignment.

	5.   Apply the knowledge and skills of an advanced generalist social work perspective to practice that is organized around micro, mezzo and macro system levels. 
	Written documents specific to particular field placement.  Examples: Board resolutions, bylaws, mission statements, press releases, brochures, grants, program evaluations, needs assessments, case plans. 



OR

Special seminar assignment.

	12. Use supervision and consultation appropriate to advanced generalist practice. 
	1-2 page description of the structure and dynamics of your supervisory relationship with your MSW Supervisor.

	13. Function within the structure of organizations and service delivery systems, and seek necessary organizational and delivery system change. 
	1-2 page description of activities you completed during your field placement to assess and/or intervene around potential organizational issues (involving either your placement agency or another community organization).


Note that Learning Objectives 12 & 13 must be met through Field II since there are no other courses in the curriculum that address them.

SUMMER SEMESTER RESOURCES * Additional required readings may be selected.

NASW Standards for Cultural Competence in Social Work Practice http://www.socialworkers.org/sections/credentials/cultural_comp.asp

Coggins, K. & Hatchett, B., (2002). The application of theory to practice. In
Field practicum: Skill building from a multicultural perspective (p. 69-108. Peosta, IA, Eddie Bowers Publishing Company, Inc. 


 UMD Department of Social Work Cultural Competence Packet, (September, 2002).

UMD Department of Social Work Field Manual, (May 2005).

*Note – readings for student presentations will be listed under the appropriate seminar date, if they are known at the time of this printing.
Additional readings may be assigned to coordinate with web-x discussions

SUMMER SEMINAR SCHEDULE  

	Planning Meeting – May 18, 2006, 8:30 – 9:30 am, UMD



MAY 30 – JUNE 2_______________________________________________________

Drafting learning contracts and setting up agency visits. Note: Draft Learning Contract due to Instructor by June 10th or before your agency visit, which ever is first. Schedule Initial Meeting at Your Agency
Journal: include all three required elements, as indicated in the syllabus.

Field Seminar meets – Thursday June 1, 1:00 – 4:00 @ UMD Library 305
Topics:
review of syllabus 
seminar topic discussions 
ground rules; set remaining seminar locations and agency visits 

check in
pairs discussion of diversity plan for your learning contract referencing NASW  Standards 
JUNE 5-9___________________________________________________________
AGENCY VISITS
Journal: include all three required elements, as indicated in the syllabus. 

Journals due Monday June 12th by noon for previous two weeks
JUNE 12-16__________________________________________________________
AGENCY VISITS
Journal: include all three required elements, as indicated in the syllabus.
JUNE 19 -  23________________________________________________________
Field Seminar meets Wednesday June 21, 9- 1pm @ Fond du Lac Human Services 

Reading:
Weaver chapter in Lum ( 2003) p. 197 -216 (Shannon)

Check –in (Work on integration of theory and practice during the check-in process. Coggins and Hatchett (2002) can be utilized to assist with this.)

Topic discussion: Shannon Blight (Cultural Competence / Effective Interventions with First Nations and Muskadee Montana (Six Perspectives)
Journal: include all three required elements, as indicated in the syllabus.
Journals due Monday June 26th by noon for previous two weeks
JUNE 26 – JUNE 30_______________________________________________
Topics:
Journal: include all three required elements, as indicated in the syllabus.
WEBX practice

JULY 3 – 7_______________________________________________________
Journal: include all three required elements, as indicated in the syllabus.

WEBX assignment
Journals due Monday July 10th by noon for previous two weeks

JULY 10- 14________________________________________________________
Journal: include all three required elements, as indicated in the syllabus.
JULY 17-21________________________________________________________
Journal: include all three required elements, as indicated in the syllabus.

WEBX assignment
Journals due Monday July 24th by noon for previous two weeks
JULY 24-28__________________________________________________________
Field Seminar meets on Wednesday July 26, 11 am – 3pm at East Hillside Patch
Readings:
Topics: 
Check –in (work on integration of theory and practice) 
Topic discussion: Charlotte Karsh (Structural Social Work / PAR) and Jennifer Pigeon (White Privilege /Anti-racist Work) 
Journal: include all three required elements, as indicated in the syllabus.
July 31-AUG 4________________________________________________ 
Journal: include all three required elements, as indicated in the syllabus.

WEBX assignment
Journals due Monday August 7th by noon for previous two weeks
AUG 7-11______________________________________________________
Field Seminar meets on Wednesday August 9, 11am – 3pm @ UMD.
Readings:

Topics: 

Check –in (as agreed, everyone will work on integration of theory and practice during the check-in process. Coggins and Hatchett (2002) can be utilized to assist with this.)

Topic discussion: Jennifer Davis (  ) and Toni Thorstad (Spirituality and Social Work)
Journal: include all three required elements, as indicated in the syllabus.

AUG 14-18____________________________________________________
Journal: include all three required elements, as indicated in the syllabus.

WEBX assignment
Journals due Monday August 21st by noon for previous two weeks
AUG 21-25____________________________________________________
Journal: include all three required elements, as indicated in the syllabus.

If you started on May 31 and worked 8 hours every day except holidays you should be done on Tuesday August 23rd.  Please adjust accordingly, based on your placement.  Remember you need to complete 12 weeks of journals.
Final Agency Visits Should be scheduled to take place during the last week of your placement.  You and your supervisor should each complete the evaluation form in the Field Manual and discuss it prior to the visit, as well as checking the learning contract for completion of all learning assignments.  Child welfare scholars should also create a summary of their understanding of the C.W. competencies and how these have been meet through the field placement. 
* Tentative schedule subject to changes to accommodate the students and/or instructor.
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