Suggestions for Giving Feedback


Providing feedback about an intern's performance is a vital component of the cooperating teachers' and university supervisors' roles.  Feedback can help an intern understand how others view progress toward goals and can help an intern become a more reflective practitioner.


There are many ways to provide feedback.  For example, informal feedback is invaluable, especially when it is given frequently.  A "thumbs up" sign after an intern completes a lesson is just one example of immediate, informal feedback.  It is essential, however, that interns receive formal, written feedback.  The written feedback for Level II intern should include each of the above mentioned performance areas.   A variety of evaluation forms are provided in handbooks for cooperating teachers, students and university supervisors.   Cooperating teachers may have a form or forms that they have used with previous interns; this form, in most cases, will be acceptable. 

The following outline may be helpful to cooperating teachers and interns regarding feedback in a "real" classroom setting:

Planning:


Objectives:
The intern
writes objectives in appropriate format






    (clear, observable, behavioral terms)






writes objectives at various levels depending on 




     
  
     individual students' needs






writes multiple objectives for a given period






connects teaching objectives to IEPs


Planning:
The intern
plans activities consistent with objectives






plans for a variety of teaching strategies






   (more than one strategy per objective)






plans activities for small groups, individuals






plans activities for more than one group/large group






incorporates student ideas, interests into activities






uses a variety of resources, materials

Evaluation/assessment:


Feedback, assessment, grading:




The intern
provides data/feedback related to objectives






provides oral/written feedback to students






varies feedback according to student needs






monitors progress during instruction






adjusts instruction re: feedback/assessment






diagnoses student needs






uses a variety of assessment methods appropriate to 




   learners






   student, needs, setting






assigns, records grades for all products as needed 






   for individual students






assists with evaluations as needed

Instructional procedures:


Strategies:
The intern 
models/incorporates strategies in delivery of  instruction






matches language of instruction to learner needs






adapts materials and/or creates new materials






arranges/uses physical space to enhance instruction


Pace:

The intern
begins lesson promptly






monitors student attention/focus






adjusts pace of instruction as needed






times lesson appropriately






uses proximity/moves among students during 




  
 

    lesson






plans lessons to "flow" or move easily from one task to






  another


Engagement:
The intern
promotes student questions






uses variety of high-interest materials






incorporates hands-on or concrete materials 






uses visual aids, etc.






involves students






reinforces on-task behaviors






provides time for practice






monitors transition time


Materials:
The intern
uses a variety of materials






utilizes technology and media






organizes time, space and materials

Classroom management (environment, self, students)


Time, space, materials:





The intern
handles routine matters efficiently






avoids unnecessary delays, digressions, disruptions






optimizes learning time






organizes environment to benefit students and self






arranges materials, media, technology  for access






keeps accurate, organized records ("paperwork")


Students:
The intern
observes class and individuals re: behavioral needs






establishes and maintains rules, procedures






establishes clear behavioral expectations






uses preventative discipline






uses consistent, fair consequences






provides feedback 






manages behavior






maintains rapport






displays/ models appropriate ethical behaviors

Professionalism:


Cooperation, communication, potential as a teacher:




The intern
uses standard oral and written communication






is prepared for all responsibilities






completes forms, paperwork in a timely manner






acts appropriately according to school culture






engages in reflective self-assessment






has positive relationship with peers, co-workers






has positive relationship with students






is enthusiastic about teaching






is organized

                                                                 demonstrates initiative

